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POSITION DESCRIPTION
Position Title:		Pastoral Youth Worker
Location:		Parish of St Macartan’s Mornington
Employment Status: 	Full Time: 20+ hours per week [20hrs Mornington and 5hrs+ at another Parish TBC]. Weekend work and some evening work is essential.
Reports to: 		Parish Priest (Mornington)
POSITION PURPOSE
Our Catholic worshipping communities across the Peninsular are integral to us living our faith. As such we need to be connected to every generation and one that needs immediate attention and connectivity, is the youth and young adults of our Parish between the ages of 13 – 25-year-olds. The purpose of the Pastoral Youth Worker is to encourage youth to gather in a safe Christian environment, in formal and informal ways. Exploring social and spiritual relationships, encouraging friendships, Parish, and community connectiveness, and potentially growing new youth leaders. One goal is to find ways in which the youth can explore their faith and make it more relevant in their lives. Another is to create a safe “hang-out” for wayward youth, who may be more comfortable on the streets, assisting the Parish Priest in leading and delivering the mission, outreach, and pastoral care of the parish community, through the youth, in accordance with the principles, practices, and teachings of the Catholic Church.
KEY ACCOUNTABILITIES
· To develop parent and peer led Youth ministries across the St Macartan’s Parish and potentially other parishes on the peninsular. Providing young people the opportunity to socialise, deepen their faith and put it into practice in practical ways.  
· To coordinate the fortnightly Sunday 5pm parish youth Mass, with emphasis on encouraging full participation in the liturgy, with readers, musicians, singers etc. The youth Mass is not just another congregational Mass but a forum for the youth to explore and showcase their spirituality.
· To coordinate Youth club gatherings; with activity and events to bring fun, friendship, 2nd spiritual awareness to the youth. Historically this has included a fortnightly Friday evening junior youth club 12-16yr old but with a need for an older Youth “gathering”, 17yr old – 25yr old, possibly Sunday evenings – every fortnight.
· Work with parents and create other leaders, developing programs to serve the spiritual, social, and development needs of the youth of the Parish. 
· Maintained social media presence to increase youth participation, notifying youth of various ministry events via parish Instagram and sharing videos, posts and teachings about their Catholic Faith and keeping youth engaged in the life of the Church.
· Build lasting relationships with youth and parents or guardians through the youth groups.
· Oversee administration and management of all areas of youth ministry across the Parishes.
· Lead praise and worship music, both online via the Parish YouTube channel and in person live with the youth. Aiming to introduce them to the person of Jesus Christ and building within them a desire to establish a relationship with Him and the Church He founded.
· Connect the Padua College youth into the Parish youth ministries.
· Liaise with the Primary school offering support for any bridging opportunities between school and Parish.
· Assist youth in catechesis, evangelisation, fellowship, and service opportunities. Encourage youth to fundraise to support their own youth club needs.
· Contribute to the Parish Bulletin and Parish meetings as required.
· Other duties as directed by the Parish Priest.





SKILLS FOR SUCCESS 
· Experience in Youth Work/Youth Ministry 
· The ability to work cooperatively with the group.
· A capacity to facilitate ministry initiatives using the skills of Parishioners.
· A capacity to work effectively with volunteers across various Parish ministries and other Parishes. 
· Experience in Parish Ministry. Working closely with the Parish Priest on a common vision for youth ministry.
· Effective interpersonal, group facilitation, and network skills.

PERSONAL ATTRIBUTES
· Respect for the mission, identity, hospitality, and core Catholic values of the Parish.
· A welcoming “Can do” attitude.
· Presents self appropriately, following dress code as required.
· Keeps privileged information, to which he/she is privy by virtue of 	the employment position, confidential.
· Responds to own training/development needs.
· Seeks feedback on own performance.
· Maintains effective working relationship with the Parish Priest and all staff.
· Co-operates with colleagues to achieve the implementation of all Parish Policies and procedures.
OTHER REQUIREMENTS
· A practising and committed Catholic
· A current driver licence
· Working with Children Check 
· Police Check also required
· Choir leader, singing or musical ability (desirable)

INTEGRITY IN THE SERVICE OF THE CHURCH 
Integrity in the Service of the Church aims to help employees reflect on and uphold Christian vision and values in all relationships and actions. The principles and standards which make up the Integrity in the Service of the Church are extensions of five basic principles for Church employees in which they: 

1. Are committed to justice and equity 
2. Uphold the dignity of all people and their right to respect 
3. Are committed to safe and supportive relationships
4. Reach out to those who are poor, alienated, and marginalised 
5. Strive for excellence in all their work 

POSITION DESCRIPTION ACKNOWLEDGEMENT 
I have received, reviewed, and fully understand the position description for Pastoral Youth Worker. I further understand that I am responsible for the satisfactory execution of the essential functions described therein, under any and all conditions as described. 

Employee Name________________________________________ Date___________________ 


Employee Signature_____________________________________ 

The Parish is committed to the safety, wellbeing and dignity of all children and vulnerable adults.
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